,D,OKYMEHT noanucaH ﬂpOCTOVI 3ﬂEKTpOHHOVI noanucbro

. eflepaibHOe rocyapCTBEHHOE GHOMKETHOE 06pa30BaTEe/IbHOE YUPEXKEHME BbICLLErNO 06pa30BaHus
OMO: Hanusko HaTanbﬂ(@%JK?HﬂpOBHa «Yens6uHCKNIA rocyapCTBEHHbI YHMBEPCHTET» (PIEOY BO «Yenl'Y»)

[omkHocTb: [upekTop
[ata nognucanus: 16.05.2024 10:31:53

YHMKanbHbi 1POTPaMMHbIH KnioY: OHJL OLEHOYHLIX CPeAcTB Mo  AucumnavHe (Moaynto) «MpogheccMoHanbHO-0PUEHTUPOBAHHBIN
25467908655d9e0abdc452e51caba97c16aa TpaHIbII A3blK>

KocTaHaii¢kuii dunuan
Kadegpa thunonorum

N0 OCHOBHOI NpoeccMoHabHON 06pa3oBaTe/IbHON NporpamMme BbiCLIEro 06pa3oBaHMs — NporpaMmme
6akanaspuata «Jlornctvka» no obpasosatesibHON nporpamme 38.03.02 MeHemMKMEHT

Bepcua fokymeHTa - 1 cTp. 1 n3 16 MepBbIil ak3emnsp KOMNA Ne

YTBEPXOAKO
npekTop KocTtaHaiickoro cunvana
* XANN-P I BOY BO «YenllY»

P.A. TronereHoBa
"J25.P5T2023 .

dOoH/ OLEHOYHbIX CPEACTB
ANA py6eXKHOro KOHTPONS

no gucuymnnanHe (Moaynto)
MpodeccnoHasibHO-OPUEHTUPOBAHHbIN MHOCTPAHHbIN A3bIK

HanpasneHne nogrotoBkun (creynasibHOCTb)
38.03.02 MeHe>KMeHT

HanpasneHHOCTb (Mpodusb)
Jloructmka

MNpucBanBaemMas KBanupukauma (CTerneHb)
BakanaBp

dopma 06y4eHUs
OuyHas

Mon Habopa 2023, 2024

KoctaHan 2023

© KocrtaHaiickuit gunuan ®reOY BO «Yenl'Y»



MWHOBPHAYKW POCCUI

PefepansHoe rocyjapcTBeHHOe 6IOKeTHOE 06pasoBaTe/lbHOe YUPEX/AeHVe BbICLLEro 06pa3oBaHus
«YenabuHcKuiA rocyaapcTBeHHbIn yHuBepcuteT» (PIrEOY BO «YHenlY»)

KocTaHaiickuii dmnvan

Kadeapa dpunonorum

®OHA OLEHOYHLIX CpeacTB Mo gucuunnuHe (Mogynto) «lpodeccroHaIbHO-0PUEHTUPOBAHHBIN

VHOCTPaHHBIV A3bIK»
N0 OCHOBHOW MpodeccroHanbHol 06pa3oBaTe/lbHON NPorpaMme BbICLIEro 06pa3oBaHKs — NporpamMme
bakanaBpuata «J1ormctuka» no obpasosarenbHoO nporpaMme 38.03.02 MeHepKMeHT

Bepcua gokymeHTa - 1 cTp.2 13 16 MepBbIiA 3k3eMnaap KOMWA Ne

d0oHA OUEHOYHbIX CPeACTB MPUHAT

YuéHbiM coBeToM KocTaHanckoro dmnunana ®reOy BO «YHenl'yY»

NMpoTokon 3aceaaHna Ne 10 ot 25 mada 2023 T.

[Npeacenarens yY4EHOro coeseTa P.A. TionereHosa
punnana

CeKkpeTapb YYEHOro coBseTa H.A. KpaBueHKO
punnana

®OH/] OLIEHOYHbIX CPeACTB PEKOMEH/J0BaH

YyebHOo-MeTOANYECKMM coBeTOM KocTaHanckoro unmana ®reOY BO «YenllY»
NpoTokon 3acegaHna Ne 10 ot 18 mas 2023 T.

MNpencenatens
Y4yebHO-MeTOANYECKOI0O COBETA H.A. Hanunsko

®OHA OLEHOUHbIX CpeAcTB paspaboTaH M peKoMeHAoBaH Kadeapoi cuno-
NIornn

NMpoTokon 3acegaHna Ne 09 ot 10 mas 2023 T.

3aBefyowmin Kadeapom C.M. MoppgaHoBa
ABTOpbLI (CocTaBUTENN) CaBolickas H.IN., noueHT Kadeapsl
UNoaorun, KaHaMaaT uIoNormMyecknx Hayk; TvnnHuHa E.HO.,

npenogasaTenb Kadeapb! (uaonornu.

© Kocranaiickuii unman ®re0Y BO «Yenl'Y»



U

MUHOBPHAYKHU POCCUN
DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
«Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)
Kocranaiickuit pumman
Kadenpa punonornn

@DoHz OIEHOYHBIX CPEACTB o aucnuIuIiHe (Moayiro) «IIpodeccnonanbHO-0pHEeHTHPOBAHHBII
HMHOCTPAHHBIN SI3BIK»
10 OCHOBHOH NTpo()ecCHOHaNbHOM 00pa3oBaTeIbHOI IporpaMMe BBICIIETO 00pa30BaHMs — IPOTrpaMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1

crp. 3 u3 16

IIepsslii 3x3eMILIp

KOITHA Ne

1. MACHHOPT ®OHJA OHEHOYHbBIX CPEACTB

Hanpasiienne moarorosku: 38.03.02 MenepKMEHT

Hanpasnennocts (npoduns) Jloructuka

Jucuunnuna: [podeccronanbHO-0pUEHTHPOBAHHBIM HHOCTPAHHBIN S3bIK
Cemectp (cemecTpbl) H3ydeHUS: 2

®opma (hopmbl) pyOExKHOTO KOHTPOJIS: MUCbMEHHAs paboTa, KOMILIEKCHas padoTa.

2. MEPEYEHb ®OPMUPYEMbBIX KOMIIETEHIIUM

2.1. KomneTeHI NN, 3aKpeniéHHbIe 32 TUCHUITHHON
N3yuenne mucuumiunel «[IpodeccrnonanbHO-OpHEHTHPOBAHHBI HHOCTPAHHBIN S3BIK»
HaIpaBJIeHO HAa (POPMUPOBAHHE CIEYIOIINUX KOMIIETEHIINN:

Pe3ynbraThl [TepeyeHs IaHUPyeMbIX PE3YJIbTATOB 00yueHHs | Y POBEHb
OCBOCHUSA O JIUCHUILUITAHE
Koxbr OIl WNuaukaTtop

R T— Conepxanu ILOCTI/I)KCHI/If{

(o ®I'OC) e KOMIIETEHIINH 1
KOMIICTEHITH | €ro COJEpKaHue
1 COTIacHO

oroc

YK-4 Cniocoben YK-4.1 3HaTh:  MOHATHE  «KOMMYHHKauus», ero/lloporossrit
ocymectsis | Beibupaer Ha [CyIIHOCTb, (YHKIMH, (GOPMBI ¥  BHIBL
Th JIETOBYIO | TOCYAAapPCTBEHHOM |0COOCHHOCTH M BHIBI AEOBON KOMMYHUKALIIH
KOMMYHHUKA | S3BIKE YMmerb: monOupaTh HEOOXOIMMBIE BHUIBI H
LU0 B | Poccuiickoit (hopmbI JIETIOBOr'O o01eHns 51
yctHOM — u | Pepepauun U [poheCCHOHANBLHBIX KOMMYHUKAIINH
nucbMeHHO | mHocTpaHHoM (- Brmazgers: IPaKTUYECKUMHU HaBbIKAaMH
W Qopmax | bIX) s3pIkax [3PQEeKTHBHON /ENOBOM KOMMYHUKALUHM YIS
Ha KOMMYHUKATUBHO |IOCTVIKEHUS MIOCTaBJICHHBIX 3a1a4.
TOCYIapCTB | IpHeMIIEMbIe 3HaTh: cpencTpa (BepOanbHbIe, HeBepOanbHbIe) Ul [poIBUHYTHIN
€HHOM CTHIIM  JIeJI0BOro |[(popMBI mpodecCHOHATBHOW KOMMYHHKAIIUH
SI3BIKE o0mIeHwsl, YMmeTb: UCIIONIB30BATh B nporiecce
Poccutickoii | BepOanbHBIE U [KOMMYHHUKAIlMA BepOalbHbIE W HEBepOaIbHBIC
Genepannn | HeBepOaIbHBIE CpelcTBa OCYIIECTBICHUS NPO(ECCHOHATBLHOTO
" cpeacTBa OOIIIEHHS.
WHOCTPaHHO | B3amMopeicTBus |BiageTb: HaBBIKaMU NIPUMEHEHHS BepOaIbHBIX U
M(BIX) C IAPTHEPAMHU. HEBepOANbHBIX CPEICTB B3aUMONCHCTBHA C
sI3BIKe(ax) MapTHEpaMH, JJIEKTPOHHBIX TEXHOJNOTHHA B

BepOATHHON KOMMYHHKAIIUH.

3HaTh: ATHYECKHE (OPMBI W MOJACTH [eJIOBOI
KOMM YHHKAIIMH; TICUXOJOTMYECKUE M ITHUECKHE

0COOCHHOCTH  BOCHIPHUSATHS WHPOpPMAaInUN B
JICITIOBBIX KOMM YHUKALIUSIX; ITHKET|
npoeccroHaIbHON KOMMYHHKAIIH

YMeTb:  y4UTBIBaThb  IICUXOJOTHYECKHE |
STHYECKHUE ocobeHHOCTH BOCHPHSTHS
nHpOpManMK B  AENOBBIX KOMMYHHKAIWSX;

BBIABJIATH q)aKTOpLI, 3aTPyAHAIOINEC aACKBATHOC

BOCIIPUATUC B KOMMYHUKAIUA

Bricoknit

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»




MHWHOBPHAYKHU POCCUUN
DenepalibHOE TOCYIAPCTBEHHOE OFOKETHOE 00pa30BaTEIbHOE YIPEKICHUE BBICIIIETO 00pa30BaHUs

U

Kadenpa punonornn

«Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)
Kocranaiickuit pumman

@DOoH[1 OLIEHOYHBIX CPEJICTB 110 JuCHHUILIHHE (Moayiio) «IIpodeccrHoHanbHO-OpHEHTHPOBAHHBII
HMHOCTPAHHBIH S3BIK»
10 OCHOBHOI1 POdeCCHOHANBHOIT 00pa30BaTENIbHOM MIPOrpaMMe BBICIIET0 00pa30BaHKs — IPOrpamMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1

crp. 3 u3 16

IIepsslii 3x3eMILIp

KOITHA Ne

Brnangerb: KyabTypoil J€OBOM KOMMYHHUKAIUH,
OCHOBHBIMH ~ MHCTPYMEHTaMH  3(PEKTUBHON
npo(ecCHOHAILHONH KOMMYHHUKAIUH, TpPUEMaMH
YCTaHOBJICHHUS, MO IepKaHUA
npoeccHOHANIbHBIX KOHTAKTOB

YK-4.2
OcymiecTBisieT
oOMeH  JenoBoi
udopmanmeni B
yCTHO# (opme Ha
rocy/IapCTBEHHOM
S3BIKE
Pocculickoin
Denepanyu u
HHOCTpaHHOM (-
BIX) SI3BIKaX.

3HaTh: opdoomuro, QOHETHYECKHH  CTPOH
HU3yJ4aeMOro s3blka; 0A30BYIO JICKCHKY S3bIKa,
rpaMMaTHYECKHe CTPYKTYPhI H3y4aeMOro sS3bIKa,
npodeCcCHOHATTBHYIO JIEKCHKY U TEPMUHOJIOTHIO.
YMeTh: TIOHUMaTh YCTHYIO (MOHOJOTHUYECKYIO H
JIMAJIOTHYECKYIO pedb) Ha MpodecCHOHATbHBIC
TEMBI; OCYILIECTBJIATh YCTHBIN obMeH
uHopmanmeld TpU  YCTHBIX KOHTAaKTaXx B
CUTyallusIX IIOBCEAHEBHOI'O 06H_[eHI/IH, npu
o0CyKieHHH  mpo0ieM  OOIIEHaydHOTO U
npohecCHOHAILHOTO XapaKTepa.

Brnamets:  HaBbIKaMH  MPO(ECCHOHATBHOTO
O0LIeHNsT B YCTHOM (opMe; HaBbIKAMH UTCHUS
O(UIMANBHBIX U MPOQECCHOHANBHBIX TEKCTOB
Ha WHOCTPAaHHOM s3bIKe (2X), B TOM 4ucie 0e3

[ToporoBsrii

CJIOBapsI
3HaTb: OCHOBHbIE HMHOCTpaHHbIE TEpMUHBL|[IpoaBHHYTHIN
OIpEeZENeHNss M TMOHSATUS, B TOM YHCIE,

CBsi3aHHbIE C Oyayiied npodeccroHaILHON
JIEATENIbHOCTBI0; TEXHOJOTHIO OCYILECTBICHHS
repeBojia Kak MHCTPYMEHTa MEKKYJIbTYPHOU
JIETIOBOM U MpodeCCHOHANTBHON KOMM YHHUKAIIHH.
YMeTb: BBINOJHATh KOPPEKTHBIM YCTHBIM H
NHCBMEHHBIII ~ IepeBoJ  HPOoQecCHOHATbHBIX
TEKCTOB ~ C  HHOCTPAHHOTO  S3bplKka  Ha
rocynapCTBEHHbIN SI3BIK PO u c
rocyapcTBeHHOro s3plka PO Ha MHOCTpaHHBII
A3BIK.

Brnanets: HaBBIKAMH nepeBoza
NyOJIMIMCTHYECKUX M HPO(eCcCHOHATBHBIX
TEKCTOB C WMHOCTPAaHHOTO(BIX) s3BIKA(OB) Ha
PYCCKHIA, c pycCKoro SI3bIKA Ha
WHOCTpaHHBIH(bIE)

3HaTh: OCHOBHBIC IMpaBWia IyOJMYHOW peyH,
THUIIOBYIO CTPYKTYpPY IyOIMYHON peun

YMeTh: BBINONHATh KOPPEKTHBIM YCTHBIM H
MICBMEHHBI ~ TEepeBOJ  NMPOQeCcCHOHATBHBIX
TEKCTOB ~ C  HMHOCTPAHHOTO  S3bpIKa  Ha
rocyapCTBEHHbBIN SI3BIK PO u c
rocy1apcTBeHHOro s3pika PO Ha MHOCTpaHHBII
S3BIK.

Brnagers: HaBbIKaMu >(h(HEKTHBHOHN MOATOTOBKU
TyOITUIHOTO BEICTYIUICHUS, nepepadoTKu
y4eOHO-HAYIHBIX " pohecCHOHANBEHO
OpPHEHTHUPOBAHHBIX TMCbMEHHBIX TEKCTOB B
MyOTMIHBIE TOKITA bl

Bricoknit

VK-4.3 Beneér
JIETTOBYIO
TIEPENHUCKY Ha

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»

3HATH: MOHSATHE «JETIO0Basl MEPENHCKay, BUIBI U
CTPYKTYpYy, TpaBWia ¥ HOPMBI OQOpMIICHHS

JIETIOBOM MEPEMUCKI

[loporoBslii




MUHOBPHAYKHU POCCUN

DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
«Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)
Kocranaiickuit pumman

U

Kadenpa punonornn

@DoHz OIEHOYHBIX CPEACTB o aucnuIuIiHe (Moayiro) «IIpodeccnonanbHO-0pHEeHTHPOBAHHBII

HUHOCTpP AHHBIN S3BIK»

10 OCHOBHOH NTpo()ecCHOHaNbHOM 00pa3oBaTeIbHOI IporpaMMe BBICIIETO 00pa30BaHMs — IPOTrpaMMe

OakanaBpuara «JlorucTrka» 1mo HanpasyieHuto oaroToBku 38.03.02 MeHeHKMEHT

Bepcus noxymenra - 1

crp. 3 u3 16

IIepsslii 3x3eMILIp

KOITHA Ne

rocyIapCTBEHHOM
S3BIKE
Poccuiickoit
®denepanyu u
UHOCTpaHHOM (-

BIX) sI3BIKAX C
yueTOM
ocobeHHOCTeH
CTHUITUCTUKHU
oUITHANBHBIX U
Heo(UIHATBHBIX
nHceM u
COIIMOKYJIBTYPHBI

X paynuuuid B
dbopmare
KOpPECTOHIEHITH
.

YMeTh:  HCHONB30BaTh  MpaBWiia  BEICHUS
JIETIOBOM TIEPETIIICKY; BECTH JICIOBYIO MEPETIHCKY
no ¢opme, TPHHATOH B CTpaHe H3y4aeMoro
S3bIKa; BECTH JIETIOBYIO NIEPETIUCKY TIOCPEICTBOM
SJIEKTPOHHOM MOYTHI.

Brmaner:  HaBbIKAMU ~ BEJIEHUSI  JIEJIOBOM
MEepPEerUCKK  Ha  TOCYJapCTBEHHOM  SI3bIKE
Poccuiickoit demepannit 1 UHOCTPAHHOM (-bIX)
SI3BIKAX

3HaTh: OCOOCHHOCTH CTHIIUCTUKH O(pHIINATBHBIX
1 Heo(pHIMAJIbHBIX THCEM M COLMOKYJIBTYPHBIC
pasauuus B (opMmare KOPPECHOHACHIMHM Ha
rOCyAapCTBEHHOM SI3BIKE Poccuiickoi
Demepaniiy ¥ HKHOCTPAHHOM (-BIX) SI3BIKAX
‘YMeTh: aHaNU3UPOBATh COLIMOKYIBTYPHBIE
pa3nuuusi B popMarte KOppeCIOHACHIINN
BHa}ICTB: HaBbIKaMH OnpeaAcICHUA
0COOCHHOCTEH CTHIMCTUKH O(QHIMAIBHBIX U
HEO(DULHMATIBHBIX IHCEM M COLMOKYJIBTYPHBIX
pasnuuuii B (opMaTe KOPPECHOHICHIMH Ha
rocy1apCTBEHHOM SI3BIKE Poccuiickoii
denepauy ¥ KHOCTPAHHOM (-BIX) SI3BIKAX.

IIponBUHYTHIH

3HaTh: CIIOCOOBI MPUMEHEHHsT HHOPMAIIOHHO-
KOMM YHUKALIUOHHBIX TEXHOJOIMM B JIE€JIOBOU
Mepenicke  Ha  TOCYJapCTBEHHOM  S3BIKE
Poccuiickoit demepaniii 1 MHOCTPAHHOM (-bIX)
SI3BIKAX

YMeTh: HCIOIb30BATh 3JIEKTPOHHBIE, CETEBBIC
(hOpMBI KOMMYHHKAIIMK JUIS BEIEHUS JIEIOBOU
MEepenicK  Ha  TOCYHapCTBEHHOM  SI3BIKE
Poccuiickoii demeparii 1 WHOCTPAHHOM (-BIX)
SI3BIKAX

Brnangets: HaBBIKAMH MIPUMEHEHUS]
MHPOPMAaINOHHO-KOMMYHHKAIIMOHHBIX
TEXHOJIOTMI B  JEJIOBOM  IIEPENUCKE  Ha
rocy1apCTBEHHOM SI3BIKE Poccuiickoit
denmepani ¥ WHOCTPAHHOM (-BIX) S3BIKAX C
YIeTOM 0CcOOEHHOCTEH CTHIIICTUKHI
opHUIIHANBHEIX W HEOPHIMAIBHBIX IHCEM U
COLMOKYJIBTYPHBIX ~ pasznuuuii B (opmarte
KOpPECIIOHICHIINN

Bricoknit

3. COAEP) KAHUE OHEHOYHBIX CPEACTB 110 AUCHUIIJIMHE

3.1 Bubl OlIeHOYHBIX CPEICTB

Ne i/

Kon xomnerenmmn/
[UIAHUPYEMBIE PE3yJIbTAThI
00y4deHus

Kontponupyemsie
TeMbl/ pa3esbl

HanmenoBanue
OLIEHOYHOI'O CPEACTBA
JUTSL TEKYILIErO KOHTPOJIS

HanmenoBanue

OLCHOYHOI'O CPEeACTBA

Ha pyOeXHOM
KoHTpoe/Ne 3a1aHus

3 cemecTp

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»




MUHOBPHAYKHU POCCUN

DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
@” «Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)

Kocranaiickuit pumman

Kadenpa punonornn

@DOoH[1 OLIEHOYHBIX CPEJICTB 110 JuCHHUILIHHE (Moayiio) «IIpodeccrHoHanbHO-OpHEHTHPOBAHHBII
HMHOCTPAHHBIH S3BIK»

10 OCHOBHOI1 POdeCCHOHANBHOIT 00pa30BaTENIbHOM MIPOrpaMMe BBICIIET0 00pa30BaHKs — IPOrpamMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1 crp. 3 u3 16 IIepsslii 3x3eMILIp KOITHA Ne
VYK-4.1, VK-4.2, YK-4.3 JlemoBoe THCHEMO W €r0 | CIOBapHBIN JUKTaHT, | [lucekMeHHas paboTa
BH/IBI YCTHBIN orpoc,
MUCEMEHHAs pabora

(coctaBneHHe  IHCHEMA),
paboTa 1o TeKCcTy

VK-4.1, YK-4.2, YK-4.3 buznec-nokymMmeHTanus CJIOBapHbI JMUKTaHT, | [TucekMeHHas paboTa
YCTHBIN orpoc,
MUCEMEHHAsI pabora
(cocraBneHue u

MUCHbMEHHBIN TIepEBO/T
KOHTpakra), pabora 1O

TEKCTY
VK-4.1, VK-4.2, YK-4.3 [TonydeHue u mocTaBka | CIOBapHBIi TuKTaHT, | KoMriekcHas padora
TOBapa YCTHBIN orpoc,
MUCbMEHHAsI pabora
(BBINIOTTHEHUE
IIUCBbMCHHBIX
yIpa)xHeHHit), pabora 1o
TEKCTY
4 cemectp
VK-4.1, VK-4.2, YK-4.3 Ynpasnenue CJIOBapHbIN IUKTaHT, | [lucemennas pabora
YeJI0BEUYECKUMHU MHCbMEHHasI pabora
pecypcamu (BBIIOTTHEHUE
MHCbMEHHBIX
yIpa)KHeHHit), pabora 1o
TEKCTY, CUTYyaTUBHbIE
3a/1a4u
VK-4.1, VK-4.2, YK-4.3 busnec-opranusanuu CJIOBapHBIN quktanT, | KommekcHas padora

MUCbMeHHas pabota (BBI-
MOJTHEHHE MMUCHMEHHBIX
yhnpakHeHwHit), pabora 1o
TEKCTY

TunoBble 3ajaHus, KPUTEPUM U TOKa3aTeNld OLCHMBAHUS B paMKaxX TEKYIIEro KOHTPOJIA
Mpe/icTaBiIeHbl B pabouell mporpamme JUCHUILIMHBL. [lONHBIE KOMIUIEKTBI OLEHOYHBIX CPE/ICTB
XpaHsTcs Ha Kadenape.

3.2 Conep:xaHue OLIEHOYHBIX CPeICTB
OrneHOYHBIC CPEJICTBA MPEJACTABICHBI 3aJaHUSIMH K MMCbMEHHOW paboTe M KOMILJIEKCHOW pa-
oote

3 cemecTp

3.2.1 TlepeueHb BOIpPOCOB K MMCbMEHHOHM paboTe Kk pyOexxkHOMY KOHTpomo Ne 1 mo teme
JlenoBoe MUCHMO U €T0 BUIbI

1. CocraBpTe nuChbMO-pekiIamManuio (MHUCbMO € MpeTeH3uei).  BuimosHuTE MepeBoa
UChMa.

2. Onpenenure Tun nucbMa. Bemosaaute nepeBos. CocTaBbTe aHAIOTUYHOE MHCHMO

Daniela M. Baker

Associate Attorney (Family Law)

4264 Longview Avenue

Brooklyn, NY 11227

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»




MUHOBPHAYKHU POCCUN

DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
@” «Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)

Kocranaiickuit pumman

Kadenpa ¢punonornn

@DoHz OIEHOYHBIX CPEACTB o aucnuIuIiHe (Moayiro) «IIpodeccnonanbHO-0pHEeHTHPOBAHHBII
HMHOCTPAHHBIN SI3BIK»

10 OCHOBHOH Npo)ecCHOHaNbHON 00pa3oBaTeIbHOI IIporpaMMe BEICIIETO 00pa30BaHMsI — IPOTrpaMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1 crp. 3 u3 16 IIepsslii 3x3eMILIp KOITHA Ne

Tel: 718-571-7858

Email: dan.baker@email.com
Samuel Thompson

Director, Human Services Division
Big Law Firm

123 Agency Drive

City, ST 55555

Dear Mr Thompson,I’m writing in response to the position of a Senior Associate Attorney
in Divorce Law Firm, advertised on LawCrossing.com. Enclosed you will find my CV.

As an Associate Attorney at FirmX, | was effectively handling probate administration,
estate planning and guardianship cases for the past five years. | successfully won 90% of trials for
my clients and negotiated favorable settlement agreements on behalf of my clients.

As a former Court Facilitator, Guardian Ad Litem in the state of Colorado, | also possess
deep knowledge in family, juvenile and criminal law. My background in court has prepared me for
serving to the clients with great compassion and integrity. My colleagues and bosses have noted on
my exceptional negotiation skills, as well as great attention to details, discretion and analytical
skills.

In 2015, I have re-joined by former alma mater (the University of Northern Colorado) as a
part-time Adjunct Professor. | know that your Big Law Firm is well vested in promoting
intellectual vigor among younger staff and future employees through mentorship programs, and |
would be honored to join in as a mentor if given a chance.

Thank you for taking the time to consider my candidacy and | would welcome the chance to
have an in-person discussion with you concerning my application.

Yours sincerely,

Daniela Baker

3.2.2 [lepeuens 3aaHuii K MUCbMEHHOM paboTe Kk pyoeskHoMy KOHTpoutro Ne 2, No 3 o Teme
busnec-noxymMeHTamus

1. Beinuiure U3 TeKCTa DKOHOMUUYECKHUE TCPMUHBI U IICPEBCAUTC UX.

Economy of the USA

The United States of America is a highly developed industrialized country. Shipbuilding,
electronics, automobile industry, aircraft industry, space research are highly developed in the
States. Each region of the United States has characteristics of its own due to the differences in
climate, landscape and geographical position. Great Lakes, Atlantic Coast, Pennsylvania, New
Jersy are biggest industrial regions of the country. The United States has a lot of mineral deposits or
resources such as coal, gold, silver, copper, lead and zink. The south, especially Texas is rich in oil.
The coalfields of Pennsylvania are rich in coal. There are plenty of coal mines.

2. 3amnoaHnTE YacThb A0TO0BOpaA 0 COTPYAHUUCCTBEC. Brinomaute MEepeBOJ A0Tr0OBOpa
Contract of Employment
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THIS AGREEMENT is between

1) [Company name] whose Registered Office is at [Registered address of the company], (—the
Employerl) and

(2) [Name of employee] of [Address of employee] (—the Employeel)

IT IS AGREED that the Employer will employ the Employee and the Employee will work for the
Employer on the following terms and conditions:

1. Job title
The Employee’s position is that of [Job title].

The Employee may from time to time be required to carry out such other reasonable duties as the
Employer may decide, without additional remuneration, should this be necessary to meet the needs
of the business.

2. Commencement and continuity of employment
The Employee’s employment with the Employer began on [Date].

The Employee’s continuous employment, taking into account any service with Employer and with
any previous employer which counts, began on [Date].

3. Probationary period

The first [Probationary period] of employment will be a probationary period, during which the
Employee’s performance will be monitored. The probationary period may be extended by the
Employer. During the probationary period this employment may be terminated by either party
giving one week’s notice to the other in writing.

4. Hours of work
The Employee’s normal working hours are:

Monday from to
Tuesday from to
Wednesday from to
Thursday from to
Friday from to
Saturday from to
Sunday from to

This is a total of [Number] hours per week.

The Employee may be required to work such further hours as may be necessary to fulfil his/her
duties or the needs of the business. Whenever possible, [Responsible manager] will give the
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Employee reasonable notice of any additional hours.

* If the employee has agreed to work in excess of the 48 hour weekly working time limit,
prescribed by the Working Time Regulations, include the following paragraph.

[The Employee agrees that his/her average weekly working hours may be in excess of those
prescribed by law (-the Waiverll). The Waiver will remain in force indefinitely but the Employee
may give the Employer not less than three months’ notice in writing of his/her intention to
terminate the Waiver.]

The Employee is entitled to an unpaid lunch break of [Length of lunch break] which will be taken
at such time as the Employer may require.

For part-time employees, entitlement to holidays, sick pay, and all other benefits is pro rata based
on the hours worked compared to those worked by a full time employee. Full time hours for this
purpose are [Number] per week.

5. Place of work
The Employee’s normal place of work will be [Actual place of work].

*|f the employee may be required to work at alternative premises within an area, include the
following paragraph.

[provided that the Employer reserves the right to change this to any place within [Area of work].]

3.2.3 Ilepeuens 3agaHuii K KOMIUIEKCHOW paboTe k pyOeskHOMY KOHTpOato Ne 4 1o teme
[TomydyeHnue u mocraBka ToBapa

[lepeBeaure TEKCT, ONpEACIUTE OCHOBHYIHO HJCKH TEKCTa, BBINOJHUTE IHCHMEHHO
YIPKHEHUSI K TEKCTY

ECONOMIC SYSTEMS

An economic system is the way in which a country Uses its available resources (land,
workers, natural resources, machinery etc.) to satisfy the demands of its inhabitants for goods and
services. The more goods and services that can be produced from these limited resources, the
higher the standard of living enjoyed by the country's citizens. There are three main economic
systems:

1. Planned economies

Planned economies are sometimes called «command economies» because the state
commands the use of resources (such as labour and factories) that are used to produce goods and
services as it owns factories, land and natural resources. Planned economies are economies with a
large amount of central planning and direction, when the government takes all the decisions; the
government decides production and consumption. Planning of this kind is obviously very difficult,
very complicated to do, and the result is that there is no society, which is completely a command
economy. The actual system employed varies from state to state, but command or planned
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economies have a number of common features.

Firstly, the state decides precisely what the nation is to produce. It usually plans five years
ahead. It is the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply with these plans and each industry and factory is
set a production target to meet. If each factory and farm meets its target, then the state will meet its
targets as set out in the five- year plans. You could think of the factory and farm targets to be
objectives, which, if met, allow the nation's overall aim to be reached.

A planned economy is simple to understand but not simple to operate. It does, however,
have a number of advantages:

*Everyone in society receives enough goods and services to enjoy a basic standard of living.

« Nations do not waste resources duplicating production.

*The state can use its control of the economy to divert resources to wherever it wants. As a
result, it can ensure that everyone receives a good education, proper health care or that transport is
available.

Several disadvantages also exist. It is these disadvantages that have led to many nations
abandoning planned economies over recent years:

*There is no incentive for individuals to work hard in planned economies.

Any profits that are made are paid to the government.

+Citizens cannot start their own businesses and so new ideas rarely come forward.

*As a result, industries in planned economies can be very inefficient.

A major problem faced by command or planned economies is that of deciding what to
produce. Command economies tend to be slow when responding to changes in people's tastes and
fashions. Planners are likely to underproduce some items as they cannot predict changes in
demand. Equally, some products, which consumers regard as obsolete and unattractive, may be
overproduced.

Planners are afraid to produce goods and services unless they are sure substantial amounts
will be purchased. This leads to delays and queues for some products.

OTBeThHTE HA BOIIPOCHI 11O TeKCTy:

What is an economic system?

What does a standard of living depend on?

What is a planned economy?

What are the main features of a planned economy?

What are the advantages of a planned economy?

What are the disadvantages of a planned economy?

What causes delays and queues for some products?

What are other advantages and disadvantages of a planned economy?

NG~ wWNE

HaﬁﬂHTe B TCKCTC py'CCKI/Iﬁ OKBUBAJICHT CJICAYIOIIIUM COUCTAHUAM:
1. each factory is set a production target to meet

2. to divert resources to wherever it wants

3. new ideas rarely come forward

4. tend to be slow when responding to changes

OHI/IpaHCL Ha TCKCT, NCPCBCAUTEC CIAYIOIIUC MPECAJIOKCHUA Ha AHTJIMUCKUN S3BIK
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Translate into English:

1. Ecnu xo034iicTBO MmiaHOBOE, TO paboTa MPOMBINUIEHHOCTH MOAYMHSETCS IUIaHY, B
KOTOPOM TOCYAApCTBO ONPENEseT MPOU3BOJCTBEHHBIE 33/1a4M U IUIAHUPYET PAa3BUTHE HA S5 JIEeT
BIIEPELL.

2. B nmaHOBOM HSKOHOMHKE MOKynaTre/Jii JIMIICHbBI BO3-MOXHOCTH BJIMATHL HaA
MPOU3BOICTBO TOBAPOB.

3. [TockonbKy 3HaUUTENbHAA J0JI1 NOJYyYEHHOM NMpHObUIM JIOJKHA OBbITH BBIILIaAU€HA
rocyapcTBy, TO B YCIOBUSX IJIAHOBOM SKOHOMHMKHU CTUMYJIbI paboTaTh 3(h(heKTUBHO HEBEJIUKH.

4. [IpOMBIIIIIEHHOCTh YaCTO BBITYCKAET HEIPUBIIEKATEIBHBIE U CTAPOMOJIHBIE TOBAPHI,
IMOCKOJIbKY HEBO3MOXXHO IMPEACKa3aTb USMCHCHUA MO/JIbI HA 5 ner BIIEPCA.

5. l'ocynapcTBO B yCIOBHSIX IUIAHOBOM HSKOHOMHMKM MOKET TapaHTHPOBATh CBOUM
rpaxkaaHaM 00pazoBaHUE M MEIUIIMTHCKOE 00CTyKUBaHUE.

6. Bce kpymHBIE pemeHns, Kacarmecs 00beMa HCIOIb3yEeMbIX PeCypCOB, CTPYKTYPHI

W pacmpenesieHuss TMPOAYKIIMH, TPOU3BOACTBA W TOTPEOICHUS, MPUHUMAIOTCS IEHTPATbHBIM
IJIAHOBBIM OPTaHOM.

4 cemectp
3.2.4 Tlepedenp 3a1aHuii K MUCBMEHHOM paboTe kK pyOekHoMy KOHTporo Ne 1, Ne 2 mo teme
VYrpaBieHre 4eI0BEYECKUMHU PeCypcamMu.
1. ITucekMeHHO cocTaBbTE pe3toMe U aBToOHoTpaduro 1y mpriemMa Ha paboTy.
2. BeIMoTHUTE TIEPEBO/T MPEUIOKEHHOTO pe3loMe:

Lukas Summers
lukas.summers@mail.us
646-622-27667
linkedin.com/in/lukassummers

Summary of Qualifications

Detail-oriented accounting manager with 4+ years of experience in managing accounting
departments. Monitored all kinds of financial procedures and ensured implementation of federal
and state law regulations. At Hamlin Group LLC. scheduled and incorporated regular workflow
checks that helped reduce month-end closing time by 30%. When at Stones Services Co.,
consistently analyzed financial statements and managed to reduce variable costs by 15%. Seeking
to leverage accounting and management knowledge at ZZAccounts.

Work Experience

Accounting Manager

Hamlin Group LLC., New York, NY
July 2015-December 2018

Key Qualifications & Responsibilities
Managed the team of 15 accounting specialists responsible for payroll, accounts payable
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and receivable, and billing.

Analyzed monthly and quarterly financial statements and presented the reports to the senior

management.

Performed budget forecasts and consistently worked on costs reductions.
Maintained accounting ledgers and monitored preparation of the balance sheets.
Ensured compliance with federal and state financial laws.

Provided leadership and accounting advice for the team members.

Prepared documentation for annual external audits.

Key Achievements
Implemented regular workflow monitoring procedures that helped reduce month-end close

time by 30%.

Reduced company expenditures by 20% by consistently detecting potential cost savings.

Assistant Accounting Manager
Stones Services Co., New York, NY
January 2015-June 2016

Key Qualifications & Responsibilities

Managed and monitored work of six financial specialists and accountants.

Performed ROI analytical procedures.

Researched operational data and monthly financial results.

Monitored financial reporting processes, such as reconciliation of balance and trial balance.
Prepared the company’s budget in cooperation with CEO.

Ensured cross-team communication.

Key Achievements
Identified opportunities to reduce certain variable costs by 15%.

Education

MBA, Finance

CUNY—Baruch College, New York, NY
2016-2017

BA, Accounting
The City University of New York, NY
2008-2011

Skills

Budget development
Budget tracking
Revenue projections
Corporate tax law
Negotiations
Analytical skills

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»



MUHOBPHAYKHU POCCUN

DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
@” «Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)

Kocranaiickuit pumman

Kadenpa ¢punonornn

@DoHz OIEHOYHBIX CPEACTB o aucnuIuIiHe (Moayiro) «IIpodeccnonanbHO-0pHEeHTHPOBAHHBII
HMHOCTPAHHBIN SI3BIK»

10 OCHOBHOH Npo)ecCHOHaNbHON 00pa3oBaTeIbHOI IIporpaMMe BEICIIETO 00pa30BaHMsI — IPOTrpaMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1 crp. 3 u3 16 IIepsslii 3x3eMILIp KOITHA Ne

Collaboration
Leadership
Problem solving
Time management
GAAP

Certifications

CPA

CMA

Membership

American Association of Finance and Accounting
The Financial Management Association

3.2.5 Tlepeyerp BONPOCOB K KOMIUIEKCHOH padoTe kK pyOeskHOMY KOHTposto Ne 3 m 4 1o
TemaM busHec-opranuanuu

1. IlepeBenuTe TEKCT, BHITIOJHUTE YITPAKHEHUS

THE -FIVE M'SIl IN PRODUCTION MANAGEMENT

Production management's responsibilities are summarized by the—five M'sl: men, machines,
methods, materials, and money—Men- refers to the human element in operating systems. Since the
majority of manufacturing personnel work in the physical production of goods, -people
managementl is one of the production manager's most important responsibilities.

Production managers must also choose the machines and methods of the company, first
selecting the equipment and technology to be used in the manufacture of the product or service and
then planning and controlling the methods and procedures for their use. The flexibility of the
production process and the ability of workers to adapt to equipment and schedules are important
issues in this phase of production management. The production manager's responsibility for
materials includes the management of flow processes—both physical (raw materials) and in
formation (paperwork). The smoothness of resource movement and data flow is determined largely
by the fundamental choices made in the design of the product and in the process to be used. The
manager's concern for money is explained by the importance of financing and asset utilization to
most manufacturing organizations. A manager who allows excessive inventories to build up or who
achieves production level and steady operation by sacrificing good customer service and timely
delivery runs the risk that overinvestment or high current costs will wipe out any temporary
competitive advantage that might have been obtained.

Assignment. Answer the questions:

1. What are the main responsibilities of production manager?
Name them.

2. What does -five M'sl mean?

3. What are the purposes of process control?

4. What is inventory control?

5. What is considered to be a successful inventory management?
6. What does labour costs control deal with?

7. What does control of machinery and equipment depend on?
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4. TIOPAJOK IMPOBEJAEHUSA U KPUTEPUU OHEHUBAHUA PYBEKHOI'O

KOHTPOJIA

4.1.

HOpﬂ)IOK MpOBEACHUSA pyﬁeﬂmoro KOHTPOJIsA

Ha BeimonHenue 3ananus pyOexHoro koHTpossi orBoautcs 1 vac 30 munyr. PyGexHbIit
KOHTpPOJIb MO0 JaHHOM JUCUUIUIMHE NPEJCTaBlIeH B (popMe MUCbMEHHOW pabOThl U KOMITJIEKCHOM

paboThl
4.2.

4.2.1. Kputepuu OIleHUBAaHUS TUCEMEHHON W KOMIUIEKCHOU paOOTHI

Kpurtepun oueHnBanus pyoe;KHOI0 KOHTPOJIA 110 BUIAM OLIEHOYHBIX CPEICTB

MaxkcuManbHBINA 0aJUT 32 TUCBMEHHYIO/KOMITICKCHYIO padoTy — 20 6aios.

OTJn4HO
18-20 6anj10B

Xopowo
14-16 6anJioB

Y 10BJ1€TBOPUTEIBHO
10-12 6angos

HeynoBJieTBOPUTEIHLHO
0-9 6a1a

Beoicokuil ypoBeHb OCBOECHHUS
MIPOBEPAEMBIX KOMIICTEHLIUH

[IponBunyTHII
YPOBEHb OCBOEHHUS

IloporoBelii ypoBeHb
OCBOEHHS IPOBEPSEMBbIX

Henocrarounslii ypoBeHb
OCBOEHHS IPOBEPSIEMBIX

IIPOBEPSIEMBIX KOMIIETEHIIMH KOMIIETEHIIUH
KOMITIETEHLIU I
CTaBUTCH, ecnu OTBET | CTABUTCS, €CIM OTBET |CTABUTCS,  €CIM  OTBET |CTaBHTCSA, NPH HAIHYUH 3 H
MOJIHBIA,  HE COZICPIKHT | COACPIKUT HECKOJIBKO | COJEPKUT 2 rpyOble u 0 7 |Oonee rpyObIX OMIMOOK HIIH Ke
rpyobIX rpaMMaTHYECKUX | HerpyObIX HerpyObIX OIIMOKU 2 rpyobix u 7 wu Oonee
OLIMOOK, OTBEYAET CUCTEMHO- | FPaMMAaTHYECKUX HerpyObix wim ke 10-tm u
SI3BIKOBBIM M Y3yaJIbHBIM | OIIUOOK. OtBer Oonee HETpyOBIX OLUIMOOK.

HOpMaM SI3BIKA.
I'pammaTHdeckue (hopMBI
UCIIONB30BAaHbl  NPAaBUIIBHO.
OtBer JEMOHCTPUPYET
yYMEHHUE CTyZIeHTa
UCIIONB30BaTh  TOJy4eHHBIE
TEOpeTUYeCKUe 3HAHMSA Ha
MPaKTHKE

peanu3oBaH, HO HE B
TIOJIHOM Mepe

CTyHeHT OTKa3bIBaeTCs JaBaTh
OTBET Ha MpeIOKEHHOE
3aJIlaHHE

4.3 Pe3yJbTaThl IPOMEKYTOYHOM ATTECTAIIMM U YPOBHHM C()OPMHPOBAHHOCTH KOMIIeTEeHIIUI
[Ipy MOJBEIEHUH MTOrOB YYHUTHIBAIOTCS PE3YJIbTAThl TEKYIIEro KOHTpoJis. IlosydeHHbIEe 3a
TEKYIIUH KOHTPOJIb OAJTBI CYMMHUPYIOTCS ¢ OaylaMH, TIOJTyYeHHBIMHU 3@ KaXIbI 3TAIl MpH
MIPOXOXKICHUH PYyOSIKHOTO KOHTPOJIS:
0-49 6as10B - HEYIOBICTBOPUTEIBHO (2);
50-74 6ams1o0B - yI0BIECTBOPUTENHHO (3);
75-89 6amos - xoporio (4);
90-100 6am0B - oTimuso (5).

OcoOeHHOCTH MMPOBCACHUU ITPOLCAYPbI OLICHUBAHUA PE3YJILTATOB O6y‘ICHI/Iﬂ WHBAJIWJI0B U

Ju € OrpaHUYCHHBIMHU  BO3MOXHOCTAMHU  310POBbA 0003HaYEHBI

JTUCIUILTAHB (MOJTYIIs).

B pabouell mporpamme

YpoBHU CHOPMUPOBAHHOCTH KOMIETCHIIUN OMIPEEISIETCS CISTYIOIIUM 00pa3oM:
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1. Bricokuii  ypoBeHb C(OPMHUPOBAHHOCTH KOMIIETCHIIMA COOTBETCTBYET OIICHKE
OTJIMYHO:

OOyuaromuiicst 3HaeT dTUYecKkue GOpPMbI U MOJIENIN JACIOBON KOMMYHHUKAIIUHU; TICUXOJIOTUYECKUE U
ITHYECKHE OCOOCHHOCTH BOCHIPUATHS WH(POPMAIIUU B JCITOBBIX KOMMYHHKAIUSAX; 3TUKET Tpodec-
CHUOHAJILHOW KOMMYHUKAIIUW, OCHOBHBIC MPaBUJIa MyOIHYHON pevH, THIIOBYIO CTPYKTYPY ITyOJINY -
HOUM pedd, MOHSATUE «IETOBasi MEPENHUCKa», BUIBI U CTPYKTYPY, MpaBujia U HOPMBI O(opMITeHUS
JICITIOBOM TIEPENUCKHA. YMEET YYUTHIBATh TICHXOJIOTHICCKUE U ATHICCKHE OCOOCHHOCTH BOCIIPUSTHUS
nH(OPMAIIUY B JISIIOBBIX KOMMYHUKAIIHMSIX; BBISBIATE (DAKTOPHI, 3aTPYAHSIONNE aJeKBAaTHOE BOC-
MPUATHEC B KOMMYHHUKAIIUHU, aHATH3UPOBATH TEKCTHI MyOJIMIIUCTHICCKOTO COJIEPIKAHUS, KOMITO3H-
IIMOHHO TPaMOTHO BBICTPAMBATh BBICTYIICHUE; YCTAHABINBATH KOHTAKT C ayIUTOPHUEH C TIOMOIIBIO
BepOATBLHBIX W HEBEpOATBHBIX CPEACTB KOMMYHHUKAIIMH, HCIIOJIb30BAaTh 3JICKTPOHHBIC, CETCBBIC
(hopMBI KOMMYHHUKAIIHH JIJIST BEJICHUS JISIIOBOM TEPEITMCKHA Ha PYCCKOM U MHOCTPAHHOM (-BIX) SI3bI-
Kax. Briageer KynabTypoW JeJIOBOH KOMMYHHKAIIMH, OCHOBHBIMH HHCTPYMEHTAMH 3(PPEKTUBHOMN
npodeccHoOHATbHON KOMMYHHKAIIMH, TTPUEMaMH YCTaHOBJICHUS, TOJCpKaHMs MPpodeccnoHalb-
HBIX KOHTAKTOB, HABBIKAMH INMPUMEHECHHS HH()OPMAIMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTHHA B
JICIIOBOM TEPEMUCKe Ha PYCCKOM M MHOCTPAHHOM (-BIX) SI3BIKAX C y4E€TOM OCOOCHHOCTEH CTHIIH-
CTHKH O(QUIIMATFHBIX U HEO(PHIIMATBHBIX TIHCEM U COIMOKYJIBTYPHBIX pa3induii B hopMaTe Koppe-
CTIOH/ICHITUH.

2. [IpoaBuHyTHIN ypoBeHb C(HOPMHUPOBAHHOCTH KOMIETEHIIUNA COOTBETCTBYET OIICHKE
XOPOIIIO:
OO6yuaromuiicst 3HaeT cpeacTBa (BepOaabHbIe, HeBepOabHbIC) U (GOPMBI MPO(HEeCCHOHATBHON KOM-
MYHUKAI[U¥, OCHOBHbIC MHOCTPAHHBIC TCPMHHBI, ONMPEICICHHUS W TOHSITHS, B TOM YHCIIE, CBS3aH-
HBIC ¢ Oynymieil mpodecCHOHAIBHON JEATEIbHOCTHIO; TEXHOJIOTHIO OCYIIECTBIICHUS TIEPEBOIa KaK
WHCTPYMEHTA MEKKYJIbTYPHOH JEOBOM U POPECCHOHATHPHON KOMMYHHUKAIIUU, OCOOCHHOCTH CTH-
JUCTUKA O(QUIHATBHBIX U HEOPHUIIUAIBHBIX TIHCEM U COLMOKYJIBTYpHBIC pa3inyusi B opmare Kop-
PECIIOH/ICHIIMH Ha PYCCKOM U WHOCTPAaHHOM (-bIX) SI3bIKAaX. YMEET UCIOJIb30BaTh B MPOIIECCE KOM-
MYHHUKAaIlUU BepOallbHbIe U HEBEpOAbHBIC CPEICTBA OCYIIECTBICHUS MPOPECCUOHATBLHOTO 00IIIe-
HUSI, BBINOJHATH KOPPEKTHBIM YCTHBIH M NMHCbMEHHBIH MEpeBOJ MPO(ECCHOHAIBHBIX TEKCTOB C
WHOCTPAHHOTO sI3bIKa HA PYCCKHUI U C PYCCKOTO SI3bIKa HA MHOCTPAHHBIN SI3bIK.

3. IToporoBblii ypoBeHb C(HOPMHUPOBAHHOCTH KOMIIETEHIUI COOTBETCTBYET OLICHKE
YJIOBJIETBOPUTEIBHO:
OOyuaromuiicsi 3HaeT MOHATHE «KOMMYHHUKAIHUSD, €r0 CYIHOCTh, QYHKIMHU, GOPMBI U BUJIBI; OCO-
OEHHOCTHU U BUJBI JI€JI0BOM KOMMYHUKAIIUH, OpO3MHI0, POHETHUECKUN CTPOIl H3ydaeMoro s3bIKa;
0a30BYyI0 JIEKCHKY $13bIKa, TPAMMAaTUYECKHUE CTPYKTYpPhl M3Y4aeMOro s3blKa, MPO(ecCHOHATbHYIO
JIEKCUKY U TEPMUHOJIOTHIO, TIOHATHE «JIeJI0Basi MEPEMMUCKa», BUJIbI U CTPYKTYPY, IPaBUIa U HOPMBI
oopMIIeHHs JIEIOBOM MEPEenucKU. YMeeT moAOupaTh HEoOXoJuMble BUABI U (OPMBI JEIOBOTO
oOmieHuss 1 npoeccHOHATBHBIX KOMMYHHUKAIMNA, TOHUMATh YCTHYIO (MOHOJIOTHUYECKYIO U JUANO-
THUYECKYIO0 peyb) Ha MPOQecCHOHATIbHbIE TEMbI; OCYLIECTBIATh YCTHBIM 00MeH MH(opMaruei npu
YCTHBIX KOHTAKTaX B CUTYallUsIX MOBCEIHEBHOTO OOIIEHHUS, IPU 00CYkIeHIH Tpo0ieM oOleHay -
HOTO M MPO(eCcCHOHATBHOTO XapaKTepa, UCIOJIb30BaTh MPaBUIIa BEJICHUS JICIIOBON MEPENnCcKU; Be-
CTH JIJIOBYIO MIEPEMUCKY MO GopMe, IPUHATOMN B CTpaHEe U3ydaeMOoro s3bIKa; BECTU JIEJIOBYIO Iiepe-
MUCKY TOCPEJICTBOM 3JIEKTPOHHOI MmouThl. BraseeT nmpakTuueckMMH HaBbIKaMu 3()(eKTUBHON je-
JIOBOM KOMMYHHMKALMU ISl JOCTHOKEHHs MOCTaBJICHHBIX 3ajlay, HaBBIKAMH MPO(ECCHOHATBHOTO
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MUHOBPHAYKHU POCCUN

DenepanbHOE rocyJapcTBEHHOE OI0MKeTHOE 00pa30oBaTeIbHOE YIPEXKICHIE BEICIIETO 00pa30BaHUs
@” «Hens6unckuii rocynapcrBeHHbli yausepcurer» (PI'BOY BO «Henl Vy»)

Kocranaiickuit pumman

Kadenpa ¢punonornn

@DoHz OIEHOYHBIX CPEACTB o aucnuIuIiHe (Moayiro) «IIpodeccnonanbHO-0pHEeHTHPOBAHHBII
HMHOCTPAHHBIN SI3BIK»

10 OCHOBHOH NTpo()ecCHOHaNbHOM 00pa3oBaTeIbHOI IporpaMMe BBICIIETO 00pa30BaHMs — IPOTrpaMMe
OakaaBpuara «Jlorucruka» mo HanpasyieHuIo noarorosku 38.03.02 MeHemKMeHT

Bepcus noxymenra - 1 crp. 3 u3 16 IIepsslii 3x3eMILIp KOITHA Ne

oOmieHust B ycTHOW (popMe; HAaBBIKAMU YTEHHUS O(PUIMAIBHBIX U TMPO(PECCHOHATIBHBIX TEKCTOB Ha
MHOCTPaHHOM $3bIKE (aX), B TOM uHcie 06e3 cioBaps

4. HenocraTouHslit ypoBEHb COOTBETCTBYET OLIEHKE HEYIOBJIETBOPUTEILHO.

© Kocranaiickuii punuan @PI'50Y BO «Yenl'V»



DOoHJI OLICHOYHBIX CPECTB MPOJIOHTHPOBAH Ha
2024 / 2025 y4eOHblii TOJ pellieHneM y4EHOTO COBETa
Kocranatickoro ¢unmumana ®I'6OY BO «Uenl'Y»

ot «29» despainst 2024 r. Ilpotokon Ne 7
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